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The primary purpose of FADSS Business Partner Program is 

to connect superintendents and school districts with viable 

businesses that provide goods and services to school  

districts. FADSS Sponsorship Program affords our business 

colleagues unparalleled opportunities to build a greater 

awareness of their products and services with the key  

decision makers — district superintendents. In addition, the 

partner program provides additional revenue which in turn 

enables FADSS to provides new programs and services as 

well as hold down membership dues increases.  

This newsle#er is designed to showcase FADSS business 

partners and connect your school district with ve#ed 

businesses with a proven track record of success.  
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Earning an A+ in Healthcare 
How Schools are Making the Grade in Employee BenefitsHow Schools are Making the Grade in Employee BenefitsHow Schools are Making the Grade in Employee BenefitsHow Schools are Making the Grade in Employee Benefits    

    

By Ray Tomlinson, President of Crowne Consulting Group 

Healthcare expenses are ballooning nationwide, but forward-

thinking school districts have taken matters into their own hands to 

push down costs.  Districts across Florida are finding value in 

providing primary-care services for employees at or near the 

worksite.  Employees visiting onsite health and wellness centers enjoy increased access to 

low-cost preventative care, which is helping employers to lower average healthcare costs.   

Florida-based Crowne Consulting Group has become the state’s one-stop-shop for implement-

ing and maintaining onsite care programs.  Crowne collaborates with the medical experts at 

Tennessee-based CareHere, LLC to operate nearly 30 on- or near-site health and wellness cen-

ters throughout Florida, including centers for several school districts.   

In addition to physicians, the staff typically includes nurses, dieticians, exercise physiologists, 

and other medical staff.  Patients access a wide range of services, including x-rays and physi-

cals, as well as comprehensive treatment for conditions like high cholesterol, high blood 

pressure, and diabetes. 

Patients make their own appointments online or by phone for a 20-minute visit with a doctor. 

They can reserve additional time with the physician if needed, and they never have to pay a 

copay.  What’s more, patients can walk out of their appointment with 

a free generic prescription in hand.  This ease of use and cost-free 

care keeps utilization high.  Diverting a large portion of doctor visits 

to the controlled-cost centers keeps outside health claims cost signifi-

cantly lower. 

“Our costs for the health centers, including operations and admin-

istration, are approximately 30 to 70 percent less than what employ-

ers are paying under the fee-for-service model,” according to Ray 

Tomlinson, president of Crowne Consulting Group. 

 

Crowne’s client Pasco County Schools offers four Employee Health & Wellness Centers for over 

8,000 employees, retirees, and dependents.  Within the first year of opening its first center,  

the district reduced health costs 5 percent, saving over $2 Million.  The district was also able to 

flatten prescription drug expenses and reduce workers’ compensation costs by 50 percent. 

In addition to Pasco County Schools, Crowne has helped Citrus County Schools, Lake County 

Schools, and St. Johns County Schools to save millions of dollars in healthcare costs, while 

enhancing care for employees.  Newcomers Levy County Schools, which opened earlier this 

year, and Indian River Schools, slated to open in September, are poised for similar results.  

Remember that when considering the launch of any cost-saving healthcare solution, experi-

ence is most important.  Visit www.crowneinc.com and contact Crowne Consulting Group’s 

team at 407.654.5414 to learn about their years of expertise in serving school districts. 
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Supporting English Language Learners through  
WIDA Professional Development and Imagine Learning Software 
 

By Mia Ariela Allen 
 

Due to new standards, English language learners (ELLs) have more language demands and teachers 
face the challenge of providing ELLs with more high-quality, purposeful content. In order for educators to 
best meet the needs of all ELLs in their classrooms, they need  professional development training that 
supports this demand. Teachers must better understand the WIDA curriculum, instruction, and assess-
ment standards required for ELLs of all skill levels. Hands-on professional development opportunities 
provide teachers with instructional strategies, different content delivery methods, and accountability sys-
tems necessary to effectively teach ELLs.   

What Educators Need to Know 
In order to best meet the needs of ELLs within the WIDA framework, professional development trainings 
must teach educators how to address the following:  

Language Support Tools: Teachers must create an environment that supports language learn-
ing across content areas. ELLs must have access to carefully constructed and purposeful activities 
that teach both content and language simultaneously.  

Language Demands: Teachers must understand the linguistic demands required of ELLs in re-
lation to specific content-related tasks. When educators evaluate content, materials, and support 
tools, they must understand both the content and language demands of each activity. 

Language Scaffolds: Once teachers have evaluated both the content and language demands of 
the curriculum, they must design experiences for ELLs of all proficiency levels to learn the skills. 
Language scaffolds must be implemented and meaningfully aligned to content skill development as 
well as language target goals.  

Language Development Theory and Progressions: In order for educators to support the devel-
opmental trajectory of ELLs, they must have background understanding on how students acquire 
general language and domain-specific academic language. 

WIDA Training with Imagine Learning 
The Imagine Learning software is aligned with both Common Core and WIDA standards. The program 

specializes in providing differentiated instruction and adaptable ELL content that meets 
the demands of WIDA English language standards. Educators work hand-in-hand with 
Imagine Learning to deliver appropriate support tools and scaffolds for students ranging 
from newcomers to advanced ELLs. 

As part of a wide variety of professional development topics, Imagine Learning now offers 
WIDA workshops, taught by WIDA-certified expert Mia Allen. These workshops provide 
student-centered, teacher-focused trainings specific to local needs and support academic 
success for English language learners. Workshop participants will engage in lively discus-

sions, share best practices, and gain strategic information designed to transform student achievement. 

 

Visit imaginelearning.com/florida to learn how Imagine Learning is 
currently helping ELLs in Florida or to get information on WIDA pro-
fessional development workshops. 
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What Does Quality of Life Services 

Mean to a School District? 
 

The Importance of Nourishing Meals –  Because the Student Body Is at the Center of Education 

The most effective education environments are those that nourish the body alongside the mind, 

recognizing that one cannot grow without the other. Academic success relies on meals that are 

fresh, nutritious, tasty and customized to the diverse needs and desires of the student body.  

We employ more registered dietitians than any other private company in America and use this 

deep expertise to provide meal options that keep students healthy, focused and energetic. 

Creating an Atmosphere that Invites Learning 

For an educational environment to support learning, it must first be physically and emotion‐

ally comfortable. It must be attractive, likable and conducive to communication. Comfortable 

environments enhance the lives and learning abilities of all students, as well as the focus and 

dedication of faculty and staff. 

Enhance District Performance and Promote Student Well-being and Engagement with 

Sodexo’s Quality of Life Services 

By focusing on quality of life services, we reinforce the overall experience of a student’s edu‐

cational journey, which improves our partners’ effectiveness and performance. To impact 

quality of life, we put each student’s experience at the core of our work. Our offers are built 

with a focus on delivering solutions that keep people healthy, safe and productive while also 

enriching the learning environment. 



5 

 

 

 

Marion County Schools recently made headlines — the kind any district likes making.  An Ocala 

Star Banner article touted the district’s savings of $21 million in nine years.  

That saving figure in itself is great news: learning that the district achieved $21 million in savings by 

carefully optimizing systems and schedules — creating a district-wide culture of energy conserva-

tion — may further pique public interest.  

But the new story’s second paragraph should make every educator sit up and take notice: 

“The district uses 8.5 million fewer kilowatt hours of electricity annually 

today than it did in 2005 — even though it has added 1 million more square 

feet of space during that time. Electricity rates have increased by  

22 percent since 2005.” — Ocala Star Banner June 3, 2014 

How did Marion County schools manage this feat during a time of growth and added 

technology?  

The district partnered with Cenergistic® and committed itself to reviewing every energy-use point 

throughout the system.  Working with Cenergistic engineers and experts, an Energy Management 

Action Plan — one that ensured faculty and student comfort during class-time and scheduled  

activities while cutting excess energy use — was created. Energy Specialists dedicated to the dis-

trict worked closely with faculty, administration and other personnel to ensure that energy was 

used as needed: never wasted. As the district team members learned more about the program’s 

benefits, they made behavioral changes to control energy in their own areas. The Energy Special-

ists audited buildings at various times, ensuring that systems ran as intended, checking for leaks 

and working with maintenance staff to make any needed repairs or adjustments.  

Marion County Schools’ nine-year effort has delivered significant savings, ultimately cutting  

expected energy costs by a third. The district tracks and calculates savings using the industry’s 

leading measurement and verification software, EnergyCAP. Utility cost and consumption data 

from every meter in the district are recorded, along with changes in equipment, building use and 

weather data.  

The district has also gained national recognition. Sixteen Marion County Schools earned ENERGY 

STAR Certification U.S. Government Environmental Protection Agency’s ENERGY STAR program. 

ENERGY STAR was developed in 1992 by the U.S. Environmental Protection Agency to identify  

efficient buildings. To qualify, a building must be benchmarked against others of its kind and be in 

the topmost 25 percent for efficiency.  

For more information about cutting energy costs without capital investment: 

www.cenergistic.com.  For more information about Cenergistic, contact our Florida  

representative: Craig Mesenbrink  940.867.1904 or cmesenbrink@cenergistic.com.  

 

Partner with Cenergistic — Maximize Savings  
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CAN A WEBSITE HELP A SCHOOL KEEP ITS TEACHERS? 
 

School administrators have a problem on their hands. Overall the economy is ge�ng be�er 

and that means that many of their teachers, especially the new ones, are going to be con-

tacted about other job opportuni�es. If these teachers leave, replacements are going to 

have to be found, interviewed, hired, and trained to take over the open posi�ons.  

Who has the �me to do that? 

Why Young Teachers Are Valuable To Schools 

Every school has a mix of teachers. Some may have been there for a long �me and some may 

have just arrived. The younger teachers offer some unique benefits to their schools. These 

teachers arrive ready to make use of some of the most modern teaching tools that are available. 

These include using video games as a part of their lesson plans, integra�ng YouTube videos as 

part of in-class presenta�ons, and communica�ng with students and parents via social media.  

What Can Make Teachers Stay At A School -- A Good Website? 

It is the responsibility of the principal to create a school environment that is going to make each 

of their teachers want to stay at the school. Keeping the younger teachers may be the greatest 

challenge because they may have the largest number of alterna�ve job op�ons. 

The school’s website can play a key role in keeping its teachers happy and sa�sfied. It is the por-

tal to what is currently going on at the school. Parents, grandparents, and guardians all use it to 

get informa�on on what their children will be doing at school. Parental involvement is a key fac-

tor in student performance and using the school’s website to communicate with parents is what 

gets the whole process started. 

An up-to-date school website means that teachers can post what their classes will be working 

on this week. Once this informa�on is made available to parents, the parents can help to con-

�nue the learning process at home. If the school website is based on an easy-to-use content 

management system, like GSL Solu�ons’ The Digital Bell service, then keeping the website cur-

rent is simple for everyone to use. The more the website is updated, the more parental involve-

ment there will be, the be�er the students will do on standardized tests, and the higher a teach-

er’s evalua�on will be. 

What All of This Means for You 

All teachers are valuable. A school’s website can play an 

important role in keeping your teachers. School websites 

built with The Digital Bell service can be updated by almost 

anyone at the school with minimal training. These websites 

become interac�ve portals that boost parental involvement 

and can make it easier for schools to hold on to their best teachers! 

Find out more about how you can keep your best teachers in your schools by upda�ng and  

enhancing the websites for your district’s schools. Visit www.thedigitalbell.com or call Michael 

Gaines at 813-637-8535 x112 to get your free copy of a Web Hos�ng Evalua�on Tool Kit. 
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Educators know that 

literacy is the key to life-long success in and out of the classroom. However, students today face 

more distractions than ever before. In the age of apps and mobile Internet access, teachers need 

a way to engage their students and make learning to read exciting and fun. Learning A-Z is dedi-

cated to working with teachers to give them the reading resources they need to reach every 

child, on every learning level. In an effort to make teaching K-5 reading simpler and more afforda-

ble, Learning A-Z has packaged two of its leading reading websites together to offer one compre-

hensive Reading Solution.  

Reading A-Z is an innovative website that features more than 1,200 down-

loadable books in English, Spanish, and French, as well as thousands of 

teaching tools and materials. With Reading A-Z, teachers can easily access 

popular books, helpful aids and tools, and resources that match Common 

Core State Standards. In a recent study, a kindergarten teacher challenged 

by the low pre-literacy skills of her students utilized Learning A-Z’s Reading 

Solution to develop vital early reading skills, including sight word vocabulary 

and letter-word identification skills. In five months, her students made three 

levels of growth and ended the year reading at first grade level.  

Raz-Kids was launched in 2004 with the mission to make reading easier and 

more enjoyable for students. Kids can listen to, read, and even record themselves reading literary 

and informational eBooks. Online Running Records allow 

teachers to provide instructionally appropriate texts at multi-

ple reading levels and quickly assess the growth of every stu-

dent as well as the entire classroom. In the same Learning A-Z 

Reading Solution study, students averaged a growth of 38 

sight words and 27 letter identification points during the five 

months they used Raz-Kids leveled eBooks.  

In addition to our Reading Solution, Learning A-Z is also proud 

to offer teachers access to our newest acquisition, Head-

sprout. Educators use two products, Headsprout Early Read-

ing and Headsprout Reading Comprehension, to teach key 

reading fundamentals and comprehension strategies through engaging online episodes that adapt 

to the specific needs and learning pace of each student. Headsprout Early Reading has received fa-

vorable reviews from trusted organizations like the Flor-

ida Center for Reading Research and What Works Clear-

inghouse, and has been proven in numerous efficacy 

studies conducted throughout the U.S. to boost test 

scores and improve reading comprehension.  

Learning A-Z is proud to deliver teachers an innovative reading solution that provides effective re-

sources, engaging eBooks, and adaptive online instruction. Together, these resources offer a one-

of-a-kind program that makes learning to read fun for students and teaching to read easy and 

affordable for educators. Learn more at LearningA-Z.com. 
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STAR 360
™
: Comprehensive insight into student performance. 

The new STAR 360™ allows educators to screen and group students for targeted instruc‐

tion, measure student growth, predict performance on summative exams, and monitor 

College & Career Readiness through a new, customizable classroom assessment solution. 

Valid	and	reliable	interim	assessment.	

STAR 360’s computer‐adaptive interim assessments for early literacy, reading, and math 

give educators valid, reliable, actionable data in the least amount of testing time. Perfect 

for screening, benchmarking, student growth measurement, progress monitoring, and 

instructional planning, educators have immediate access to the data and insights they 

need to improve student outcomes. 

Formative	assessment	for	any	grade	or	subject.	

STAR 360’s formative assessment tool allows educators to create customized assess‐

ments that target specific skills or skill sets more efficiently. Teachers can access pre‐

loaded item banks for math, English language arts, 

and science, including DOK 1‐4, multiple‐choice, per‐

formance tasks, technology‐enhanced, essay, and 

constructed response. Educators can also author 

their own assessment items.  

 

A powerful dashboard for at-a-glance insights. 

Data is available immediately after every assessment and displayed on an intuitive perfor‐

mance dashboard viewable by student, student group, class, school, or district. Educators 

can access a wide variety of reports built for state and Common Core State Standards. STAR 

360 also includes a What’s Next Navigator to find thousands of Standards‐aligned instruc‐

tional resources, and dozens of other new dashboard features to drive student success. 

An affordable upgrade for STAR™ customers. 

Current STAR customers pay no start‐up fee to move to STAR 360 and can take advantage 

of these powerful new capabilities at a significant savings. STAR 360 is a comprehensive, 

affordable assessment solution for K12 schools and districts. 

For more information call (800) 338-4204 or visit www.renaissance.com  


